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Instructions:    Listed on the following pages are teaching and performance criteria expected of District 207-U teachers. The evaluator’s task is to rate each section and complete an overall rating.

Comments: 

Overall Rating Scale
	1- Excellent
	Performance is noticeably outstanding

	2- Satisfactory 
	Performance is acceptable or sufficient.

	3- Unsatisfactory
	Performance is not acceptable and the need 

for further development is necessary.


Performance Rating Scale

Excellent-exceeds district expectations

Satisfactory-meets district expectations

Needs to Improve-shows areas that should be improved

Unsatisfactory-does not meet district expectations

Evaluative Criteria

A.        Management of Instructional Time
 

A.1.    Teacher has materials, supplies and equipment ready at the start of the lesson or instructional activity.

A.2.    Teacher is prepared to present the lesson and gets students on task quickly at the beginning of each lesson or instructional activity.

A.3.    Teacher maintains a high level of student time-on-task.

A.4.    Teacher paces the lesson to teach within the given time constraints.

COMMENTS:
B.    Management of Student Behavior
B.1.      Teacher has established a set of rules and procedures that govern the handling of routine administrative matters including verbal participation, talk, and classroom movement. 

B.2.      Teacher frequently monitors the behavior of all students during whole-class, small group, and seatwork activities and during transitions between instructional activities.

B.3.      Teacher stops inappropriate behavior promptly and consistently, yet maintains the dignity of the student

COMMENTS: 

C.    Instructional Presentation
C.1.    Teacher begins lessons or instructional activities with a review of previous material or anticipatory set. 

C.2.     Teacher introduces lessons or instructional activities and specifies learning objective when appropriate.

C.3.     Teacher speaks fluently and precisely.

C.4.     Teacher presents lessons or instructional activities using concepts, language, examples, and demonstrations appropriate for students’ level.

C.5.     Teacher assigns tasks and asks appropriate levels of questions that students respond to with a high rate of success.

C.6.    Teacher makes transitions between lessons and between instructional activities within lessons efficiently and smoothly.

C.7.    Teacher makes sure that assignments are understood by students.

C.8.    Teacher summarizes the main focus of the lesson during instructional activity.

            COMMENTS

D.    Instructional Monitoring of Student Performance
D.1      Teacher maintains clear and reasonable work standards and due dates.

D.2.     Teacher consistently uses verbal, written and other work products to check students progress through frequent interaction.

D.3.     Teacher provides corrective and enrichment activities.

D.4.     Teacher poses questions clearly.

D.5.     Teacher utilizes assessment data to monitor student progress and to develop appropriate remediation activities.

            COMMENTS:

           

 

E.    Instructional Feedback
E.1.    Teacher provides appropriate and prompt feedback on in-class and out of class work to encourage student growth.

E.2.    Teacher affirms correct verbal responses appropriately.

E.3.    Teacher provides sustaining feedback by probing, repeating questions giving clues, or allowing more time. 

            COMMENTS

F.    Facilitating Instruction
F.1.      Teacher uses diagnostic information obtained from tests and other assessment procedures to develop and revise teaching activities.

F.2.      Teacher maintains accurate records to document student performance.

F.3.      Teacher has an instructional plan that is at the appropriate level of difficulty. 

F.4.      Teacher uses available human and material resources, including technology, to support and enhance the instructional program.

F.5.      Teacher encourages students to work cooperatively.

F.6.      Teacher and supportive education staff work collaboratively to meet the needs of students.

F.7.      Teacher has plans with clear measurable objectives, state goals, assessments, learning strategies, level of mastery, and are compatible with district-wide curricular goals.

   
COMMENTS:

G.    Communication and Professionalism Within the Educational Environment
G.1.    Teacher treats all students in a fair and equitable manner.

G.2.     Teacher interacts effectively and appropriately with students, parents, and co-workers.

G.3.     Teacher has been involved in professional growth activities.

G.4.     Teacher exhibits professionalism and is a role model for other teachers and students.

G.5.     Teacher maintains frequent communication with parents.

            COMMENTS:

            

H.    Attendance
H.1.  Teacher adheres to established laws, policies, rules and regulations regarding attendance.

H.2.  Teacher attends committee meetings and other sessions relative to instructional activities.

            H.3.  Teacher is punctual in duties, committee assignments, supervisory assignments, teacher assignments and parent teacher conferences.

            COMMENTS:

            

 

 Overall Summative Rating
Evaluation Criteria
                Attached comments
	A.  Management of Instructional Time
	Excellent
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	B.  Management of Student Behavior
	Excellent
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	C.  Instructional Presentation
	Excellent
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	D.  Instructional Monitoring of Student Performance
	Excellent
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	E.  Instructional Feedback
	Excellent
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	F.  Facilitating Instruction
	Excellent
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	G.  Communication and Professionalism Within the Education Environment
	Satisfactory
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	H.  Attendance 
	Excellent
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	Final Rating: Satisfactory


 

Excellent:                   If the evaluation has six or more excellent ratings and no unsatisfactory ratings, then the overall rating is Excellent.

Satisfactory:               If the evaluation has one needs to improve/unsatisfactory performance rating, and any other combination of ratings, then overall rating is Satisfactory.

If the evaluation has no needs to improve/unsatisfactory performance ratings and less than 6 excellent ratings, then the overall rating is Satisfactory. 

Unsatisfactory:         If the evaluation has two or more performance areas rated unsatisfactory, then the overall rating is Unsatisfactory.

 Comments of the Administrator:

Comments of the Teacher: 

____________________________________________________________
____________________________________________________________
____________________________________________________________

______________________________                        ________________
Administrator’s Signature                                        Date
 

______________________________                        ________________
*Teacher’s Signature                                                Date
	* Signature indicates a review of the completed evaluation. It does not signify agreement with contents.


